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MAG Board Elects

Jeri Johnson President

The MAG Board of Directors has
elected an all girl slate of officers for
the six-month period beginning in Jan
uary.

Jeri Johnson is the president. She re
places Jim Ellis, whose hard work and
leadership helped MAG through an
other successful half year. Hazel Hi-
man is the new vice president, Mary
Nelson is secretary and Sue Sheeley is
treasurer.

Outgoing officers and board members
are Jim, Bob Mathews, Lindy Carmack,
and Sue McCandless. All of them de
serve much credit for the long hours
they gave on their own time to make
MAG successful.

Newly elected board members are
Kit Weaver, Don Casclas, Ron Caven-
der and Mary Nelson, who also was
elected secretary.

MAG board members serve one year,
with half elected each six months. The
board meets at a closed luncheon soon
after each election to choose the officers.

Alternate members to the board are
Lena Salerno, Mel McPherson, Marion
Mertsching and Larry Davis.

Jeri Johnson, center, new MAG President,
talks with some of her other officers and
hoard members. From left, are Sue
Shecly, Treasurer, Mary Nelson, Secre
tary, and Don Caselas and Ron Cavcnder,
hoard members. See page 8 for pictures
of two more MAC directors.

Debentures Called In,
Due February First

In August, 1966, Memorex offered
to the public $12 million of 5% Con
vertible Subordinated Debentures. Thc
company has called for the redemption
of these Debentures (or bonds) by Feb
ruary 1, 1968. Before this date, each
Debenture can be converted into Mem
orex Common Stock at the rate of
13.8889 shares for each $1,000 bond.

All Debentures not converted by
February 1 will be redeemed for cash
at the price of 104.7% of the bond's
value plus accrued interest.

Gordon Shcppard, Company Treas
urer, explains that since the value of
the bonds converted into Common
Stock is higher than the bond redemp
tion price all bond holders will redeem
their bonds for stocks rather than
money.

(Continued on page 2)
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Memorex Directors

Add New Member
Prentiss Cobb Hale has been elected

to the Memorex Board of Directors,
according to Laurence Spitters, Com
pany President and Chairman of the
Board.

Mr. Hale brings an impressive list
of credentials to our company. He is
Chairman of the Board for Broadway-
Hale Stores, Inc., and Hale Bros. Asso
ciates, Inc. He serves as director of
Union Oil Company, Bank of America,
Forcmost-McKesson, Inc., Santa Fe
Railway, and a number of other promi
nent companies.

He is also on the Board of Trustees,
War Memorial of San Francisco; Board
of Trustees, Tax Foundation; and First
Vice President, California State Cham
ber of Commerce. Mr. Hale was Direc
tor of the California State Chamber of
Commerce from 1959-1966.

In addition, Mr. Hale is a member
of the California Bar Association. He
holds a bachelor of law degree (L.L.B.)
from Stanford University.

Prentiss Cobh Hale



PROFIT SHARING POINTERS
By JOHN MORSE

Profit Sharers Ask: (Continued from Last Month)

5. How much control does our
Executive Committee have over the

Plan?

The Executive Committee is ap
pointed by the Board of Directors of
the Company to manage and admin
ister the Profit Sharing Plan, including
the control and direction of the Trustee
in investing the Profit Sharing funds
(the Committee may select an invest
ment counsel or other advisor to assist
them in the investment management
of thc funds). Therefore, the Commit
tee does have the complete responsi
bility for the proper management of
the Plan. Their administration and de
cisions concerning the Plan must con
form with thc terms and the purpose
of the Profit Sharing Trust agreement
which states in considerable detail how
the Plan is to be managed and ad
ministered.

6. How long do Executive Com
mittee members serve?

The Committee members are ap
pointed and serve at the pleasure of
the Board of Directors of the Company.
Their appointments arc for an indefi
nite term which may be ended by
either their resignation or by the ac
tion of the Board of Directors.

7. Why doesn't profit sharing start
until 3 months after people are
hired ?

The first three months of employ
ment are considered a probationary pe
riod. It is not until after the completion
of this period that an individual be
comes a permanent employee and at
that time he becomes eligible for profit
sharing.

8. How does point system apply
to each person?

Allocation to employees under the
point system is explained on pages 2,
3 & 4 of the profit sharing booklet,
"How Profit Sharing Works." Briefly,
each member of the Plan receives one
compensation point for each $100 of
annual base compensation and two or
more points for each full year of con
tinuous employment. The point value,
which is determined by the Company's
profit sharing contribution divided by

the total points for all employees, is
calculated each year and then multi
plied by the total number of points in
each member's account. This deter
mines his profit share for the year.

9. How do you figure extra points
for length of service?

Service points arc explained on page
4 in the profit sharing booklet men
tioned in question number 8.

10. Under what circumstances is
profit sharing forfeited?

There is only one circumstance un
der which complete forfeiture of an
employee's profit sharing can occur,
the termination of employment due to
dishonesty or for a cause involving
moral turpitude. In all other cases, the
employee receives his vested interest in
his share. His share becomes vested at
the rate of 5% for every three months
of employment. At thc end of five years,
he is fully vested. If a profit sharer ter
minates his employment before being
fully vested, the unvested portion of
his profit sharing account is allocated
to all the remaining members of the
Profit Sharing Plan.

(Continued from Page 1)

Debentures Called
He gives an example of a man

who holds a $1,000 bond. Before Feb
ruary 1, the man can trade his bond
for nearly $2,700 worth of stock (based
on the stock's price on January 2).
After that date, he must sell the bond
to the company for $1047, plus inter
est.

Mr. Sheppard says Memorex is call
ing for redemption at this time because
bond holders will trade for stocks
rather than money, thus eliminating
the company's $12 million debt and
the yearly interest costs of $600,000
that go with it.

Trading debentures for stock means
that Memorex will now have more
shares outstanding, giving us a broader
base of ownership. Another result is
that the company will have greater
flexibility in financing future projects.

LOST AND FOUND

The Lost and Found collection in
Personnel doesn't seem to be getting
smaller, though we have been listing
a few items in Intercom each month.
One of Lost and Found's latest addi
tions is a pair of brown gloves. Other
items include three pair of prescription
glasses (one pair in a brown case), two
pair of sunglasses, umpteen dozen as
sorted keys, a six-foot Mechanics Pal
tape measure, and the same weird
wrench we mentioned two or three
months ago. By far the most interesting
item in Lost and Found, however, has
also been listed before. It's the little
black address book of someone who
really has a lot of friends. Thc book
contains phone numbers of 44 girls and
23 men. If the book is yours, please
come get it and we will put it in a
plain white envelope.

If you find any lost items on the
plant grounds, please turn them in to
a receptionist, Personnel, or guard.

IN MEMORIAM
Mary Jerde passed away in

a local hospital Monday eve
ning, January 8, after a brief
illness. Mary had been em
ployed as a finish operator on
grave yard shift since June,
1966. She was 46.

MISTAKEN IDENTITY

The Disc Pack cover pictured on thc
left on page two of last month's special
section was not a new cover as stated.
However, it is currently being used for
original equipment manufacturers, as
well as private label users.
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ACCOUNTING MGR. JOINS COMPANY

When Howard Burkhart decided to
leave his job as Santa Clara Accounting
Manager for a similar position at Pe
ripheral Systems, Memorex didn't have
to look far for his replacement, Cleon
Johnson.

Cleon Johnson and his Secretary,
Maria Rascon

DEPARTMENT WELCOMES
WAGE AND SALARY MAN

Tim Schwar/.er came to our company
as Compensation Administrator last
month after spending several years as
Salary Administrator at Lenkurt, in
San Carlos. He will report to Jack
Shannahan. Director of Industrial Re
lations.

Tim has been exceedingly active in
the field of compensation administra
tion on the San Francisco peninsula.
While being an active member of the
Peninsula Wage and Salary Group, the
Peninsula Personnel Group and the
American Compensation Association,
he found time to be chairman of the
extremely time consuming and difficult
WEMA and PPG total compensation
surveys. This exposure to Bay Area
practices and compensation levels and
his reputation in the field will certainly
enhance his effectiveness in this emerg
ing and extremely important responsi
bility at Memorex.

Tim will be responsible for defining
and describing jobs in the plant; look
ing at the relationships of those jobs
and evaluating them; and, finally, de
ciding on relationships that will guide
the company to maintain pay stand-

Cleon has been at Owens Corning
Fiberglas, which is just a couple of
blocks from the Santa Clara plant, for
the last 15 years. He started at Fiber
glas in 1952 and worked his way up
from cost clerk, to Cost and Accounting
manager. The company was just four
years old when he started there.

Cleon says he decided to come to
Memorex because he knows we have
a "vigorous young company, with lots
of future." He adds, "I had a good job,
but this one looked better."

He has lived in the Bay Area since
1936, when thc towns along the penin
sula were small and sparsely settled.
So, for other long time residents, we'll
mention that Cleon attended Los Altos
Grammar School, Mountain View High
School, and got his B.A. in Accounting
from San Jose State. He also took a
year of graduate accounting work at
Golden State College, in San Francisco.

His wife's name is Beverly and they
have two boys, Bruce, 13, and Brian,
nine.

Tim Schwarzer

ards that compare favorably with simi
lar jobs at other companies.

Memorex already pays as well or
better than anyone else in the area.
Tim's job will be to see that this con
tinues to be a fact as we grow and
wage and salary administration be
comes more complex.

Tim has a B.A. in Industrial Rela
tions from the University of California,
Berkeley. He went straight from there
into a five year hitch with the Air
Force, where he earned the rank of
captain.

He lives in Redwood City with his
wife, Betsy, and their two sons. The
oldest boy is four and a half year old
Greg and Steve is two and a half.

Hiring Continues
At Lively Pace

The Memorex family took a giant
step up in size in late November and
December, as you can see from this
long list of new hires. Don't be sur
prised if there are as many, or more
people listed next month. Bill Ramsay,
in Personnel, hired more than 40 people
for Santa Clara Disc Pack during thc
last week of December.

Intercom and the employees of Mem
orex welcome these new hires:

Timothy Schwarzer, Administration;
Bonnie Brock, Administration; Kendall
Montes, Production; Russell Gouveia,
Production; Mildred Mayfield, Produc
tion; David Beaty, Maintenance; Doug
las Minnoch, Quality Control; Ronald
Higgins, Engineering; William Crog-
han, Maintenance; David Dominquez,
Maintenance; Rodney Laas, Mainte
nance; Wayne Smith, Maintenance;
John Fisher, Maintenance.

Richard Walsh, Maintenance; Fred
die Lloyd, Maintenance; Edwin Smith.
Marketing; Michael Rogers, Marketing;
Susan Smith, Marketing; Patricia Gile,
Marketing; Barbara Danluck, Chemical
Development; Robert Warncke, Re
search; Eleanor Richmond, Production;
Lucretia LoNero, Production; James
Nicholas, Production.

Ronald Mibrandt, Production; Rob
ert Kurzweil, Production; Mary Camar-
go, Production; Mildred Gedney, Pro
duction; Mary Ann Lewerenz, Produc
tion; Rosie Pierce, Production; Lczlic
Chase, Production; Donald Johnson,
Production; Robert Jones, Production;
Mary Vierra, Production; Flenrietta
Serrano, Production; Sharon West, Pro
duction; Claudia Tolbert, Production;
Olga Auila, Production; Nancy Fur-
tado, Production.

Nancy Robinson, Production; A.
Leon Carazo, Administration; Charlenc
Smith, Production; Carol Bold, Pro
duction; Marjorie Bettis, Production;
Bob Sidellj Marketing; Gunthcr Stein
berg, Chemical Development; Robert
Lee, Production; Rosantina Cavazos,
Production; William Alcook, Mainte
nance; Claudenia Rowan, Production;
Vivian Rudigcr, Production; Mary Mal-
donado, Production; Edith Downey,
Production; Laura Vega, Production.
Joseph Bonneau, Maintenance; Richard
Loomis, Production; Elisabeth Fallis,
Production; Robert Meier, Mainte
nance; Frank Battaglia, Maintenance;
Walter Rhiner, Research; Timothy
O'Gorman, Marketing; Richard Nich
ols, Materiel Management.



CHILDREN'S DAY AT CINEMA 150 DRAWS LARGE, HAPPY CROWD



Ulacic Kinaoom Keys ^loute
YOUR DISNEYLAND

ADVENTURE

will be an expedition into thc
world's most famous dream
land, where you can stroll
through Main Street, U.S.A.,
circa 1890. Take a spin on
the Mad Hatter's Tea Cups.
Hear dolls representing every
corner of the world as they
harmonize in the "It's A Small
World" attraction. Set sail
with the rowdiest crew of
blackhearted buccaneers ever
assembled, the "Pirates of the
Caribbean". Take an adven
turous voyage into ghostly
caverns filled with echoes of
buccaneer days. See more than
100 life-like pirates at their
fiendish best. Return to the
quiet of thc Blue Bayou and
its enchanting plantation gar
den restaurant. Then walk
through the romantic streets
of New Orleans Square, to the
lively tunes of wandering jazz
musicians. Visit the all new
$23 million Tomorrowland,
where "Atomobiles" travel into
thc heart of an atom and where
McDonnell Douglas Corpora
tion takes you on a "Flight to
the Moon".

If you correctly estimate the
Profit Sharing point value, you
and your family will see these
and all thc other exciting Dis
neyland attractions. Just follow
the instructions listed on the
next three pages.

First Prize Includes

• Air fare to Disneyland for
two adults and two children

• Three days and two nights
at the luxurious Disneyland
Hotel

• Four admission and 10-ride

ticket books

• $40 in cash, to provide meals
for a family of four at the
Disneyland restaurants of
your choice.

FOR WINNING PROFIT SHARING

POINT VALUE CONTEST



OTHER GREAT PRIZES

The contestant with the second most accurate estimate
of the Profit Sharing point value will be awarded a $50
U. S. Savings Bond!

Thc contestant coming third closest to the actual point
value will win a $25 U. S. Savings Bond!

Savings Bonds, like Profit Sharing, are ways of saving
for the future. Remember your share of 1967 profits is de
posited in your Profit Sharing savings and investment
account.

An alternate cash prize will be available to a winner
who, because of his geographical location, cannot take
advantage of the Disneyland trip.

All prizes and expenses of the Profit Sharing Point Value
Contest are paid for by Memorex Corporation. No expenses
are paid from Profit Sharing funds.

•
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PROFIT SHARING FOR 1967
Memorex's contribution to Profit Sharing each year is

10% of net profits before income taxes. Profits (after taxes
and Profit Sharing) and reserves for the 1967 Profit Shar
ing contribution so far this year are as follows:

Profits

Profit Shoring
3 months $ 728,000 $154,000
6 months 1,572,000 336,000
9 months 2,316,000 496,000

12 months ? ?

For the first nine months of 1967, the Profit Sharing
reserve had increased to .$496,000. This figure indicates that
an average of $55,200 was set aside each month for thc
annual contribution to Profit Sharing.

Thc added contribution to Profit Sharing from thc profits
of the Fourth Quarter will determine the total Profit Shar
ing for 1967. Just how much the 1967 Profit Sharing figure
will be is anyone's guess. An accurate guess is the first
step in estimating the 1967 POINT VALUE.

PROFIT VALUE FOR 1967
After guessing the total Profit Sharing contribution for

1967, the second step in determining thc POINT VALUE
is estimating the total of the compensation points and serv
ice points for all eligible employees.

An employee becomes eligible on the first day of the
month after which he has completed three months of con
tinuous employment. He then receives one compensation
point for each $100 of salary or wages (excluding over
time) received while eligible. He also receives two service
points for each full year (ending December 31) that he
has been with Memorex.

After estimating thc total points for all eligible employ
ees, divide the Profit Sharing contribution by the total
points. The result is your estimate of the 1967 POINT
VALUE. Good Luck! '
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HELPFUL CONTEST
HINTS

First, read your booklet, "How Profit Sharing Works".
Page 2 exlains how compensation points are computed.
Page 3 explains service point computations. Page 4 shows,
by an example, how the POINT VALUE is determined.

Memorex started thc year with 891 employees and ended
the year with 1,304. This information should help in esti
mating the total points for all eligible employees.

To help you estimate the 1967 POINT VALUE, let's
review the 1966 Point Value computations.

All eligible employees (818) had:

Compensation & Service Points totaling 42,796

Thc 1966 Profit Sharing contribution was:

$575,479

The 1966 Point Value was:

Contribution $575,479
= $13.4470

Total Points 42,796

WHAT DOES PS MEAN
TO YOU ?

Let's look at the Point Value for 1966. It was $13.44
per point. Therefore, the Profit Sharing account of each
eligible employee received at least $13.44 for every $100
of salary of wages he received while eligible. That meant
a 13.4% increase in annual compensation for Profit Shar
ers in 1966.

When you estimate the Point Value for 1967, you are
actually estimating the percentage increase in your annual
compensation that will be allocated to your Profit Sharing
savings and investment account.



FOLLOW EASY CONTEST RULES,
GUESS THE PS POINT VALUE!

The Profit Sharing Point Value Contest is open to all
employees of Memorex Corporation and its subsidiaries.
Contestants will attempt to guess the exact dollar value of
thc Profit Sharing point figures to the nearest hundreth
of a cent.

The first prize goes to the person submitting the most
accurate Point Value estimate. The second prize is for the
next most accurate estimate, and the third prize is for the
third most accurate guess.

If complete audit figures are available in time, contest
winners will be announced in the February INTERCOM.
If not available then, results of the contest will appear in
the following issue.

CONTEST RULES

1. All employees of Memorex and its subsidiaries
are eligible, whether or not you're a member
of the Plan.

2. Only one entry per person. More than one en
try will disqualify a contestant.

3. Entries must be on the contest blank printed
in the INTERCOM.

4. Deadline: Entries must be received in the
Profit Sharing Office on or before 5:00 P.M.,
Monday, February 5, 1968.

5. Contestants may place their entries in the Sug
gestion Box in the Cafeteria or deliver them
to the Profit Sharing Office.

6. In ease of ties, the entries received earliest will
be given preference.

7. The Profit Sharing Executive Committee mem
bers will be judges of the contest, and their
decisions will be final.

8. The following are excluded from participating
in the contest: Employees of the Finance Di
vision, the Internal Auditor, members of the
Profit Sharing Executive Committee, and Com
pany officers.

POINT VALUE FORMULA

The Point Value is computed as shown in the Profit
Sharing booklet, HOW PROFIT SHARING WORKS
(pages 2-4). Essentially, the value of each Profit Sharing
point is determined in the following manner:

1. Each eligible employee receives one point for
every SI00 of salary earned in 1967. (Salary
earned in excess of 815,900 does not count.)

2.

3.

Each eligible employee receives two points for
eaeh full year (ending December 31) of con
tinuous employment.

The Company's contribution to Profit Sharing
(10% of H<*t profits before taxes) is divided
by the total number of points of all employees
eligible under the Plan. This will give the dol
lars and cents value per point.

* * CONTEST * *

Guess the Dollar Value of the Profit Sharing Point

(Official Entry Blank)

I estimate that the value of each Profit Sharing point for 1967 is

$••.•••• , to the nearest hundredth of a cent.

NAME

DEPARTMENT

Deadline —February 5, 1968, 5:00 P.M. Entries must be placed in the Suggestion Boxes or delivered to
thc Profit Sharing Office by that time.

Only one entry may be submitted per employee.

MEMOREX EMPLOYEES' PROFIT SHARING PLAN 1967 POINT VALUE CONTEST.



THIRD GRADERS TOUCH HEARTS

OF LONELY VIET NAM SOLDIERS

Ron Curry, 8-year-old son of Colleen Curry, and the rest of his third grade
class at Ross Elementary School in San Jose wanted to wish our soldiers in Viet
Nam a Merry Christmas. So they and their parents, led by their teacher, Mrs.
Stafford, set to work baking homemade cookies. In all, they sent more than 50
dozen cookies and the letter that follows is one of many the class received from
grateful GI's.

Dear Mrs. Stafford, Parents, and thc wonderful third graders,

It is with a tear in my eye that I sit down to write you. One cannot begin
to relate the feeling that I have for all of you in my heart. A lonely soldier far
away from home especially with thc coming holiday season is bound to feel
anxious. To know that someone really cares is what counts. To know that
people appreciate you serving your country is what makes the real difference
in whether a man died for nothing or to keep his country free. It is this caring
that makes a man do the best job possible no matter what that job is so that he
won't let people like you down.

It is for you little ones that we are out here all over the world. It is you
that will inherit what we leave whether good or bad. It is to you that we dedicate
our lives to keep our country free and to uphold the principles of freedom
throughout the world. Wc hope the legacy that wc leave you will be one of
peace and tranquility among all nations.

I and the members of thc Third Platoon, Company A gratefully acknowledge
and thank you for those wonderful cookies and thc sentiment behind the gift.
We will never forget you all and will hold you always in a special place of
honor in our hearts.

All My Love,

Sterling Cole
Donald A. Hamilton

Brent Stephenson
Willard L. Flowers

Ron Simard

Larry D. McSuan
Dennis Mafield

Bob Cash

May God bless you always ! ! ! !

FREE FLU SHOTS

OFFERED BY NURSE
Christmas is over, but the spirit of

giving lingers on in the Medical De
partment. Carmel Wilton, Company
Nurse, injects her hope that the new
year will be a healthy one for all em
ployees by announcing that flu shots
once again are available in her office.

Many people will be taking their
second shots of the flu season and if
the turnout is anything like it was last
time, it will be very good, reports Car
mel.

Shots will be given daily, between
7:30 a.m. and 4 p.m.

HAPPY NEW YEAK-Four adventurous
secretaries celebrated the coming of
New Year's weekend by decorating a
Model A Ford and chugging off to lunch
at a Santa Clara restaurant. Joyce Lopez
is at the wheel and Marion Mertsching is
beside her. In the rumble seat are Col
leen Curry, left, and Margaret Schlesinp-
er. If you don't think it sounds adven
turous, you should have seen them!

Two Softball Teams
Will Meet January 23

Men who are interested in playing
on a championship softball team should
attend the organization meeting at 2
p.m., Monday, January 23, in the em
ployee center (cafeteria).

All positions are open for both the
fast-pitch and slow-pitch squads. Bob
Mathews is calling the meeting so the
teams can start practicing in plenty of
lime for the coming season, which is
still three or four months away.

Last season both teams proved prac
tice pays, as they won their respective
league championships.

The ladies' softball team will play
next season, but it is not yet being or
ganized.

Basketball Squad
Ties For Third

Kit Weaver was the American Bask
etball League's fourth leading scorer,
as Memorex finished the season's first
half in a three way tie for third.

Speedee Mart led thc Santa Clara
Parks & Recreation Department league
witli a perfect .5-0 record and Santa
Clara Fiberglas, our east side neighbor,
was second.

Memorex, Western Microlab and San
Jose Nail were third, while McKesson-
Robbins occupied the cellar.

Second round action has Memorex
meeting Spcedee Mart Tuesday, Janu-
uary 23 at 9 p.m.; playing Tuesday,
January 30, at 7 p.m., against McKes-
son-Robbins; and challenging Fiberglas
at 8 p.m., Tuesday February 6.

All games are at the Santa Clara
High School gym, on Main and Bel-
lomy Streets. Admission is free.

Our basketball team members invite
any interested spectators to attend their
games. They say there is always plenty
of room in the stands.

TIGER-PAWS WIN
CLOSE PLAY OFF

Tiger-Paws won a make-up contest
that jumped them all the way from
third place into thc first half champion
ship of the Memorex Magnetics Bowl
ing League. Thc Losers and Five Pins
tied for second.

Wayne Savior brought Tiger-Paws
from behind by rolling a 195, 67 points
above his 128 average. His other team
members are Jim Keenan, Hope May-
cumber, Betty Potts and Ray Kodres.

Losers are Rod and Gwcn Hefner.
Howard Saunders, and May and Bob
Faltynski. Five Pins are Marge and
Jack Allen, Alvalee Sears, Lynn Kasse-
baum and Kit Weaver.



BELGIUM GROUND-BREAKING—Above,

this distinguished group from Memorex

and Belgium braved cold, rainy weather

to hold ground-breaking ceremonies at

our European plant site. They are, from

left, Jules Naome and Jules Andre, repre

senting; SPI, Liege Province; M. Thomas-

sen, Permanent Mayor of Herstal (near

the plant site) ; Jim McSpadden, Memor

ex; M. Moreau, Liege Parliament mem

ber; Jacque Hollander, Adviser to Minis

ter of Economic Affairs, Belgium; Frank

Boas, Esq., our Brussels attorney; M.
Latin, Liege Parliament member; Charley
Nichols, Memorex; John Klingen, Brus

sels Regional Sales Manager for Memor

ex; Jan Jansen, Memorex; John Eastling,
Managing Director European Operations,

Memorex; Dennis Maes, Project Manager

for Coppee-Bust, the contractor; Gordon
Pilcher, Memorex Vice President; Rich
ard Fultineer, Coppee-Rust; and Gene
Rogers, Memorex Vice President. To the

left, the same group meets for lunch
before the ceremony, at a Liege restau

rant, in a building that is nearly 400

years old.



MAGGIE TOTH-A NAME WELL KNOWN
TO FRUSTRATED XEROX OPERATORS

By Roger Wilson Cook

Maggie Toth probably has one of the
best-known names at Memorex. For a
long time, Maggie, as Office Services
Clerk, had thc sole responsibility of
stocking and maintaining the Xerox
machines in the Santa Clara Plant.
Whenever trouble was encountered
with the machines, or if paper wasn't
available, signs offered the frustrated
secretary or executive a rapid solution—
"Call Maggie Toth." Although it is
not known exactly how many times
this cry of distress went out, Maggie

Maggie Toth

can testify that the number is consider
able.

Maggie came to us by way of To
ledo, Ohio. She was born there on
January 25, 1947, and lived in Toledo
for 19 years. She graduated from Whit
ney Vocational High School, where she
majored in business machines.

The last of seven children, she was
an active teenager. For two years she
sang in thc Whitney School Choir. She
was a member of the Girl Scouts and
the Brownies. Her sports interests in
cluded swimming, dancing, bowling,
and ice skating.

In 1966 she came to California on
vacation and liked it so well she de
cided to stay, being swayed by the
climate and better job opportunities.
In October, she joined Memorex as
Office Services Clerk. In addition to
maintaining the copying equipment,
she provides support in the central
lobby and at the switchboard.

Maggie has always enjoyed working
with her hands, and has an artistic
flair. This interest is reflected in her
career choice of business machines, and
in her hobbies. Currently she is en
rolled in San Jose City College, where
she is taking courses in jewelry handi
craft and offset printing.

Maggie has an interesting philosophy
of life. She believes in planning for the
future and establishing realistic goals
early in life.

FOUR SALES ENGINEERS ADDED
TO FAST GROWING SALES STAFF

Four sales engineers have been added
to our sales staff in the last two months
and thc way our sales have been climb
ing there will be more new men in the
near future. The four are Tim O'Gor-
man, Jerry Olson, Jim Ringwood and
Bill Ringler.

Tim and Jerry will cover portions of
Illinois, Indiana and Wisconsin. They
will work out of Elmhurst, Illinois, and
report to Vern Kuellmer, Central Re
gional Sales Manager.

Tim was formerly a sales representa
tive for W. H. Brady Company. He
holds a B.S. in Business Administration
from De Paul University, Chicago.

Jerry spent his last two and a half
years as an account representative in
the Information Records Division of

IBM. He has a B.A. in Business Ad
ministration from the University of
Iowa.

Jim joins George Kulper's Northeast
Region staff. He will handle video and
computer tape sales in New York City.
Jim is a native New Yorker and a
graduate of N.Y.U., majoring in Jour
nalism. He is also a graduate of thc
American Institute of Banking, in New
York City. Jim comes to Memorex from
Reeves Soundcraft.

Bill will open our Pittsburgh office
and handle sales in Western Pennsyl
vania. He formerly worked at the Riker
Chemical Company, Division of Rcxall.
Bill is a graduate of Suffolk University,
in Boston. He received his degree in
Biochemistry cum laude, in just three
years.

Dandy Lines Lead
Scratch League

First half standings of the Memorex
Mixed Scratch Bowling League show
Dandy Lines on top with a 32-16 rec
ord, closely followed by Bottomlanders,
with 30-16.

Dandy Lines members are Cliff Har-
ter, Alt Case and Micki and Russ Rous
seau. Bottomlanders are Fred Taylor,
Elvira and Gordon McClenaghan and
Willy Opp.

Season's high game for the ladies
was a 208 rolled by Becky Reddin.
Dick Ray's 253 was high for the men.
High series for ladies was a 589 by
Marion Jones, while Lenny Mozingo
led the men with a 682.

High handicap games went to Hazel
Himan, with a 220, and Bob Aird,
with a 271. High handicap series hon
ors were earned by Micki Rousseau,
with a 612 and Jim Ferreira, with a
712.

Thc season's second half is already
under way on Wednesdays, at 6:30
p.m., at the Moonlite Bowl.

Many Santa Clarans Use
Plant Saving, Loan Plan

Nearly one tenth of the Santa Clara
area employees have already used the
Savings and Loan Plan that was started
last April.

As of October, there were 54 loans
outstanding, worth a total of $57,757.
Also, more than 50 payroll deduction
savings accounts were opened during
the same period.

Tim O'Gorman, Bill Ringler

Jerry Olson, Jim Ringwood
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Do You Remember When?
Ah, the good old days! Or were they? The office work rules

below, issued in 1852, were found recently in the ruins of a
demolished factory in Scotland. They are reprinted here from
a recent issue of Friden Employee News, published by Fri-
den, Inc.

1. Godliness, cleanliness, and
punctuality are thc necessi
ties of a good husiness.

2. This firm has reduced the
hours of work and the cleri
cal staff will now only have
to he present helween the
hours of 7 am and 6 pm.

3. Daily prayers will he held
each morning in thc main
office. The clerical staff will
he present.

4. Clothing must he of a sober
nature. The clerical staff will
not disport themselves in rai
ment of bright colours.

5. Overshoes and top coats may
not be worn in the office but
neck scarves and hcadwear
may be worn in inclement
weather.

6. A stove is provided for the
benefit of the clerical staff.
Coal and wood must be kept
in the locker. It is recom
mended that each member of
the clerical staff bring four
pounds of coal each day dur
ing cold weather.

7. No member of thc clerical
staff may leave the room
without permission from Mr.
Rogers. Thc calls of nature
are permitted and clerical
staff may use thc garden be

low the second gate. This
area must be kept in good
order.

8. No talking is allowed during
business hours.

9. The craving of tobacco, wines
or spirits is a human weak
ness and as such is forbidden
to all members of thc clerical
staff.

10. Now that the hours of busi
ness have been drastically re
duced, the partaking of food
is allowed between 11:30 am
and noon, but work will not
on any account cease.

11. Members of the clerical staff
will provide their own pens.

12. Mr. Rogers will nominate a
senior clerk to be responsible
for the cleanliness of the main
office and the private office.
All boys and juniors will re
port to him 40 minutes before
prayers and will remain after
closing hours for similar work.
Brushes, brooms, scrubbers,
and soap are provided by the
owners.

The owners recognise the
generosity of the new Labour
Laws, but will expect a great
rise in output of work to com
pensate for these near Uto
pian conditions.

NEW V. P.—Hazel Himan, new MAG
Vice President, was one of many who
helped make the children's Christmas
Party a success. The softball pitcher is
new MAG board member, Kit Weaver,
who, like Hazel wasn't available for the
group picture on page 1.

SOON YOU CAN JOIN THE STAR-SPANGLED SAVINGS PLAN

BY BUYING U.S. SAVINGS BONDS THROUGH PAYROLL SAVINGS


