

















promotions for the months of
 September and October are:
enkinson, coating operator to
test technician; Nicholas
, sales representative to sales
r; Judy (Kirk) Moss, secre-
executive secretary for Jim Me-
vice president of Sales; Luey
finishing operator to silks-
perator; Vietor Winebrenner,
ineer to supervisor of Disc Pack
id Inspection; Jack Monahan,
engineer to senior applica-
igineer,
Simons, sales service specialist
gadministratior; Reason Guil-
surface treater operator to slit-
titor; Carol Roland, library
library assistant; Frank Davis,
emical technician to technical
5, Bernita Peck, sccretary to
e secretary for John Kramer,
gident of International; Ed
senior sales service specialist to
ications contract administrat-
e Hopkins, electronics tech-
0 sales service specialist.
Quigley, technical recruiter to
or of Professional Employment;
Katsilometes, secretary to ex-
seeretary for Dave Elliott, vice
it of Administration; Wayne
asociate engineer to engineer;
| McClenaghan, technician to
associate; Paul Ward, indus-
ineer to supervisor, Plant In-
Engineering; Bill Pogach-
iles representative to sales en-

e Deal, secretary to executive
for Gordon MacBeth, vice
t of Media Research and De-
i; Harold Johnston, asso-
gineer to engineer; Robert
ectromechanical maintenance
n to foreman; Timm Carpen-
or engineer to foreman.

ie Holthouser, surface treater
‘operator; Jerry Smets, coat-
itor to inventory control clerk;
 Balber, production clerk to
g clerk; Dave Senif, junior
nt to property accountant;
ntz, sales service specialist to
rof Video Sales Service.
man, senior sales service spe-
pervisor of Digital Sales Serv-
Bowman, sales service spe-
supervisor of Customer Serv-
 Newman, engineer to re-
ysicist; William Skala, sales
itive to sales engineer.
Newton, project leader to
er in Engineering; Howard
wstomer engineer to field
gineer; Larry Corrigan,
eentative to training special-

INPUT/OUTPUT is an anonymous channel for employee questions, comments, complaints, or suggestions. INPUT /
OUTPUT forms and locked boxes in which to put them are located throughout Memorex. Forms are collected by
Employee Relations Supervisor Bill Ramsay, who then forwmds the forms to ‘°l'i. management for answers. Bill is
the only person who ever sees the names of employees who submit INPUT/OUTPUTSs and this is only so he can
mail the answers to their homes. INPUT/OU];'P s of general interest are selected for publication, unless the
author requests otherwise.

WHY WON'T MEMOREX GUARANTEE THAT A PERSON WILL RE-
CEIVE THE SAME POSITION SHE HELD BEFORE TAKING A
MATERNITY LEAVE?

Whenever an employee is placed on a Maternity Leave of Absence, we normal-
ly submit an employment requisition to replace her. This is done because the
person will usually be gone for an extended period of time, and it’s essential that
her job be done while she is away.

Because we have to replace each person who goes on a Maternity Leave or
Leave of Absence, we cannot guarantee the returning employee a job at the
exact time he or she is able to report for work. Therefore, it is our practice to
consider such an employee for the first suitable or comparable job for which he
or she is qualified.

WHY ISN'T IT POSSIBLE TO HAVE TWO SEPARATE CHRISTMAS
PARTIES—ONE FOR PRODUCTION AND ONE FOR ADMINISTRA-
TIVE PERSONNEL?

This question is brought up and the feasibility reviewed every time the MAG
Board of Directors begins planning for the coming year’s Christmas dance.
Having two parties would increase the cost to MAG due to certain duplication of
expenditures. This additional spending would curtail other functions due to the
lack of funds. If the cost of the two parties were held to that of one, a degrada-
tion of the quality would be unavoidable.

The MAG Board, not wanting to discontinue any activity and wanting to up-
hold the high quality level of the past, elected to have a single party. This one
party offers the opportunity for everyone to meet people from all phases of

Memorex operations.

Liege Plant Now Assembling Disc Packs

Start-up of the Liege, Belgium, tape
plant has progressed so well that the
plant has expanded to include the as-
sembly of Mark I disc packs.

By January of 1970, the Belgium
plant should begin assembly of the
larger Mark VI packs, as well. At the
present time, Liege does not coat its
own tapes or discs. Instead, coated
and surface treated jumbos are shipped
from Santa Clara by sea, and coated
discs are flown from Santa Clara.

Phil Gahr, the project manager for
Belgium disc pack assembly, explains
that disc packs finished in Belgium
will be used to supply Memorex cus-
tomers throughout Europe. He adds
that disc pack production in Santa

ist, Digital Products; Robert Hazlett,
sales engineer to training specialist,
Video Products; John Cusimano, QC
auditor to QC engineer.

Clara will not be affected by the ex-
pansion in Belgium.

Roger Tregear is in charge of im-
plementing the disc pack assembly pro-
gram. He and Phil have been assisted
by numerous people in the company,
including John Cusimano, who is re-
sponsible for quality control aspects;
Ernie Bostetter, who handled require-
ments for packaging and shipping;
Jose Marquet, supervisor of disc pack
operations in Liege; and George Lux,
who did much of the original equip-
ment design and purchasing.

It’s interesting to note that the plant
was officially dedicated only four
months ago, on June 11, and the clean
room has already been enlarged to
accommodate disc pack assembly.

There are presently about 250 em-
ployees in Belgium, and that number
is growing constantly. Only three or
four of the 250 are from Santa Clara.
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MAG has proposed a Scholarship Program that would establish a means of
giving financial assistance for higher education to children of MAG members.
Since the new program will require an amendment to the MAG Constitution,
two-thirds of the voting membership will have to approve the plan before it goes
into effect. Balloting will begin October 15th and continue through the 31st.

Under the proposed system, a scholarship of $1,000 will be awarded each year
and be placed in a trust fund for the recipient and given at the rate of $250 per
year for four years. A significant factor in the program is that the award will be
based primarily on the financial need of the applicant.

Eligibility: All sons and daughters of MAG members who have been in MAG
for one year would be eligible to compete for the scholarships. Eligible member's
children can be the member’s own child, step-child, legally adopted child, and
all other children who are:

1) Solely dependent upon the member for support and maintenance, and

2) Permanently residing in the household of which the member is head, and

3) Living with the member in a regular parent-child relationship.

To be eligible for the MAG scholarship, the member’s child must submit an
application for the scholarship in the calendar year preceding completion of
secondary school.

Selection: The applicant must present proof that he or she is qualified for
admission to the trade school, Junior College, State College or University of his
own choice. Three letters must also be submitted, two from High School teachers
and one from a counselor, evaluating the applicant’s character, leadership, work
habits, grades, and range of interests.

The final selection will be made by the Scholarship Selection Committee made
up of five members including three past presidents of MAG, one Memorex Cor-
poration official, and one representative from the field of education outside of
Memorex Corporation.

This committee will then select a winner on the basis of need for financial
assistance, a personal interview with the applicants, high school teachers’ evalua-
tions, and scholastic achievement. ’

Application forms are available to MAG members in the Personnel Offices.
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