










Memorex People On the Move 

KUELLMER HIEGEL 

Roye Geiser, regional sales man­
ager, announces lhat Arnold Schlinke 
has been promoted to district manager 
of the following areas: Shreveport, 
Louisiana; San Antonio and Ho uslOn, 
Texas. 

Arnold joined Memorex in October 
of 1966, opening the H ouston office. 
In a memo to all salesmen, Raye 
wrote, uArnold h as contributed s ignifi­
cantly to the growth of our business 
in h is region. W e look forward with 
confidence to his continued contribu ­
tions to the growth of Mcmorcx." 

T echnica l S, aff Vice President Stall 
Meyer welcomes Vern Kuellmer as 
ass istant to the vice president, T ech­
nical Staff. 

Vern has been wi th Mcmorcx for 
seven years, and was onc of our first 
sa les engineers. H e h as been central 
region sa les man,lger s ince 1965. 

Vern will primarily be responsible 
for streng thening the li nson be tween 
'he T echnical St aff and the market­
pl ace, especially for the current prod­
uct developmen t programs in both the 
media and equipment arcns. 

Bill Hiegc l, former manager of 
Purchasing, is now administra tive as­
sistan t to Tully Bryant, director of 
Mll teriei. 

O ver the three years that he has 
been purchasing manager, Bill h as 
headed Ihe Purchasing Program to 
reduce Memorex costs on purchased 
materials and provided effec tive leader­
ship for the department. 

T aking Bill 's place as purchasing 
manager is Ron Nickbarg, who brings 
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RENNE TORRES 

19 years o f purchas ing experience to 
Memorex. Ron was most recently em­
ployed with ,he Je, Propul, ion Labora­
tory in Pasadena, Californi a. 

Gordon Rieske h as been promo ted 
to manager of Internal Auditing, re ­
placi ng Tom Hntuiiton, who was also 
promoted to controller of the Equip­
ment Divis ion. 

Gordon has served for the pas t eight 
months as senior auditor on the Cor­
porate Auditing Staff. H e is a gradu­
a te of the University of Wisconsin and 
a C. P. A. 

Richard Renne has been appo inted 
general manager of Memorex Pacific 
Corporation in T okyo and 'he Far 
East, announces Jolnl Klomner, vice 
pres ident of Internat ional Operations. 

Richard comes to Memorex from 
Control D ata Corpora tion, w here he 
spent almost fi ve YCll rs as general 
manager o f Con trol D ata Far East, 
loca ted in T okyo. 

Paul Gamache is the new ma nager 
of Cost Account ing in the Equ ipment 
Division, and w ill rcport to Tom Ham­
ilton. Paul comcs to our company 
from IBM in Poughkeepsie, New York, 
where he managed a large cos t depart­
ment. 

Larry Wilson, director of Manu­
facturing in the Equipment Di vis ion, 
reports tha t Neil Jacobs w ill be the 
new director of Materia l Contro1. N eil 
will report .to Larry, and be respon­
sible for all aspects of Ma terial Con­
trol for Equipment Division Manufac-
turing. / 

Neil is a graduate of Portland, .ith 
a degree in Engineering, and he hold! 
an MBA from Santa Clara 
H e comes to Memorex from IBM. 

Lauro Torres has been promol'" 
from chemist to manager of Mol. 
Evaluation, Lauro came to the com· 
pany in August of 1967, and mos, 
recently w as acting manager in the 
same area. 

Klaus Naumann h as transferred 
in to the Consumer Products Organiza. 
tion, and his title has changed fro. 
manager of Audio Product Derelop· 
ment to manager of Product E\'alua· 
lion. 

Klaus was born and raised in Wrs! 
Germany. In 1966, he joined the MIg. 
netic T ape Division of Badische Ani!' 
& Soda-Fabrik (BASF) , in Ludwi!,' 
h afen, West Germany. And be,w,", 
1967 and his employment wi,h M,m· 
orex, he was assigned to BASF Com· 
putron, Inc. , in Bedford, Massachui' 
e lls. 

Manuel Manfredi has moved frorr 
field service engineer to technica l man· 
ager in the International Di vision. Hf 
joined the company in ea rly 1968 alt. 
more than three years a t DPA, 
where he served in a num ber of man· 
agement positions. 

Manuel has also worked for Man· 
agemelH Assistancc, Inc. and 
W orld Trade Corpora tion, in Bu,", 
Aircs , Argentina (where he was born) 

William Dwyer has been in '" 
Memorex sales organiza tion since Jan· 
ua ry of 1967, and he has just "'" 
promo ted to distric t manager, 
out of the Boston o ffice. 

H e has a B.S. in business admin'· 
Ira lion from Merrimack Coll ege iD 
Massachusettes, and was formerlyem· 
ployed with Burrough's Corporation. 

RIESKE GAMACHE 
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prc~;:~::b::,s for the mon ths of ·s and October are: 
nson, coa ling operator to 

test tec hni c ian; Nicholas 
sa les representative to sales 
Judy (Kirk) Moss, secre-

execUlivc secretary for Jin] IUc­
"icc presiden t of Sales; Lucy 

finishing opcrator to silks­
. Victo r \Vinebrcllue r, 

to supervisor of Disc Pack 
Inspection; Jack Monahan, 
engineer to senior applica­

engineer. 

1Ia~'~::'d~~~i~iss~~a~\~es service specialist 
l;r tiar; Reason Guil-

treater operator to s li t­
C.rol Roland, library Ii. library ass istant ; Fl'ank Davis, 

chemica l techn ician to techn ical 
Bernita P eck, secretary to 
secretary for John KI'amcr, 
i of Intern ational; Ed 

sales service speci alis t to 
"~'nic" 'ions contract aclminis trat­

Hopkins, el ectronics tech ­
to sales service specialist. 
Quigley, technical recruiter to 

. of Profcssiona l Employmcnt; 
Katsilometes, secre tary to ex­
secretary for Dave E llio .. , vice 

of Admin istrat ion; Wayne 
associate engineer to engineer; 
~lcCl enaghan, technician to 

. associate; Paul Ward, indus­
to supervisor. Plan t In ­

I Enginccring; Bill Pogach­
sales representative to sa les en -

Deal, secretary to execu tive 
for Gordon MacBeth, vice 
of Media Rescarch and De-

Harold Johnston, nsso­
engineer to engineer; Rohe rt 
clectromechanical main tenance 

to foreman; Timm Carp en-
mior engineer to foreman . 

Holthouser, surface treater 
operator; Je rry Sme ts, coat­

to inven tory control clerk; 
Balber, prod uction clerk to 

. clerk; Dave Senif, junior 
to property accountant; 

sales service specialist to 
Sa les Service. 

senior sales service spe­
.m""n . ; '~ . of Digital Sales Scrv­

Bowman, sales service spe-
supervisor of Customer Serv­

Newman, engineer to re­
Opn!(SIC'SI ' William Skala, sa les 

sa les engi neer. 
New'"n. projcc t leader to 

in Engineering; Howard 
cuSlomer engineer to fi eld 

Larry Corrigan, 
~_'.~ntot ;;'n to train ing special-

INPUT/ OUTPUT is In Aoonymous channel for emplo),l'e questiollS , comments, complaints. or suggest ions. INPUT I 
OUTPUT forms and locked boxes In which to pm them arc locllted throughout Memorex. Forms lire collected by 
Employe<' Relalions Supervisor Bill Ra msay, who then forwal(is the ro rm~ to IO~ management for answers. Bill ;$ 
the only prrson who ever sees the names of emplor~ who submit IN PUT / OUTPUTs lind t h i~ is only SO he can 
mail the IlnSwers to their homes. INPUT/ OUTPUTs of general interest IITC selected for publication. unless the 
author rrquc:51s otherwise. 

W HY WON'T MEMOREX GUARANTEE THAT A PERSON WILL RE­
CEIVE THE SAME POSITION SHE HELD BEFORE TAKING A 
MATERNITY LEAVE? 

Whenever an employee is placed on a Materni ty Leave of Absence, we normal­
ly submi t an employmcnt requisition to replace her. This is donc because the 
person will usually be gone for an extended period of time, and it's essenti al that 
her job be done while she is away. 

Because we have to replace each person who goes on a Maternity Leave or 
Leave of Absence. we cannot guaran tee the re turning employee a job at the 
exact time he or she is able to report for work. Therefore, it is our practice to 
consider such an employee for the first suitable or comparable job for which he 
or she is qua lified. 
W HY ISN'T IT POSSIBLE TO HAVE TWO SEPARATE CHRISTMAS 

PARTIES- ONE FOR PRODUCTION AND ONE FOR ADMINISTRA­
TIVE PERSONNEL? 

This question is brought up and the feasibility reviewed cvery time the MAG 
Board of Directors begins planning for the coming year's Christmas dance. 
H aving two parties would increase the cost to MAG due to certain duplicat ion of 
expenditures. This additional spending would curtail other functions due to the 
lack of funds. If the cost of the two parties were held to that of one, a degrada­
tion of the quali ty would be unavoidable. 

The MAG Board, not wanting to discontinue any activity and wanting to up­
hold the high quality level of the past, electcd to have a singlc party. This one 
party offcrs the opportuni ty for cveryone to mect peoplc from all phases of 
Memorex operations. 

Liege Plant Now Assembling Disc Packs 
Start- up of the Liege, Belgium, tape 

plant has progressed so well that the 
plant has cxpanded to include the as­
sembly of Mark I disc packs. 

By January of 1970, the Belgium 
plant should begin assembly of the 
larger Mark VI packs, as well. At the 
present time, Liege does not coat its 
own tapes or discs. Instead, coated 
and surface trea ted jumbos are shipped 
from Santa Clara by sea, and coated 
discs are flown from Santa Clara. 

Phil Gahr, the project manager for 
Belgium disc pack assembly, explains 
that disc packs fini shed in Belgium 
will be uscd to supply Memorcx cus­
tomers throughout Europe. H e adds 
that disc pack production in Santa 

ist, Digital Products; Rohert Hazle tt , 
sales engineer to tra ining specialist, 
Video Prod ucts; John Cusimano, QC 
audi tor to QC engineer. 

Clara will not be affccted by the ex­
pansion in Belgium. 

Roger Tregear is in chargc of im­
plementing the disc pack asscmbly pro­
gram. He and Phil have been assisted 
by numerous peoplc in the company, 
including John Cusi mano, who is re­
sponsible for quali ty control aspects; 
Ernie Bos tetter, who handlcd require­
ments for packaging and shipping; 
Jose Marquet, supervisor of disc pack 
operations in Liege ; and George Lux, 
who did much of the original equip­
men t design and purchasing. 

It's interest ing to note that the pl ant 
was offi cially dcdica ted only four 
months ago, on June II , and the clean 
room has alrcady been enlarged to 
accommoda te disc pack assembly. 

Therc arc presently about 250 em­
ployees in Belgium, and that numbcr 
is growing constantly. Only three or 
four of the 250 are from San ta Clara. 
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M AG has proposed a Scholarshi p Program that would es tablish a means of 
giv ing fin ancial ass istance for higher education to children of MAG members. 
Since the new program will requ ire an amendment to the MAG Consti tution, 
two- thirds of the vo ti ng membership will have to approve the plan before it goes 
into effect. Ballot ing will begin October 15th and con tinue th rough the 3 1st. 

Under the proposed system, a scholarship of $ 1,000 w ill be awarded each year 
and be placed in a trust fun d for the recipient and given a t the rate of $250 per 
year for four years. A signifi cant factor in the program is that the award will be 
based primarily on the fi nancial need of the applicant. 

Eli.gibility: All sons and daughters of MAG members who have been in MAG 
for one year would be eligible to compete for the scholarships. Eligible member's 
children can be the member's own child, step-chi ld, legally adopted child, and 
a ll other children who are : 

I ) Solely dependen t upon the member for support and main tenance, and 
2) Permanently residing in the household 01 which the member is head, and 
3) Living with the member in a regular paren t-child relationship. 

T o be eligible for the MAG scholarship, the member's child must submit on 
application for the scholarship in the calendar year preceding completion of 
secondary school. 

Selection : The applicant must present proal that he or she is qualified for 
admission to the trade school, Junior College, Sta te College or University 01 his 
own choice. Three letters must also be submitted, two from High School teachers 
and one from a counselor. evaluating the applicant's character, leadership, work 
habits, grades, and range 01 interests. 

The final selection will be made by the Scholarship Selection Committee made 
up 01 fi ve members including three pas t presidents of MAG, one Memorex Cor­
poration official, and one representative from the field of education outside of 
Memorex Corporation. 

This committee will then select a winner on the basis of need for financial 
assistance, a personal interview with the applicants. high school teachers' evalua-
tions, and scholastic achievement. . 

Application forms are available to MAG members in the Personnel Offices. 
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